SPIRITUAL, MORAL, SOCIAL & CULTURAL DEVELOPMENT

PREFACE
Chiltern Hills Academy is a learning environment at the heart of its community. We encourage every
person in our community to:

Create, Aspire and Excel to ‘Live life in all its fullness’ (John 10:10)

We achieve this through our dedication to the seven Christian values of love, hope, self-discipline,
compassion, forgiveness, respect and honesty.

We are a community in which staff, students and parents work collaboratively to develop a learning
environment and organisation which is spiritual, safe, innovative, creative and exciting. All members of
the Academy are motivated and inspired by the vision to give their best and to play a full part in the life of
the school and in their own developing lives.

The Governors at Chiltern Hills Academy are committed to achieving the vision and values. They
oversee and monitor this policy to ensure that this is being achieved.

Chiltern Hills Academy’s values and ethos are promoted through adults, whether teachers or non-
teaching staff, modelling behaviours in order to provide strong role modelling of what is expected. In
addition, the Academy promotes these values through collective worship, tutor work and through the
wider curriculum.

We equally acknowledge the need to promote British Values as outlined in guidance from the
Department for Education (DfE).

The list below describes the understanding and knowledge expected of students as a result of schools
promoting fundamental British values (DfE Promoting fundamental British Values as part of SMSC in
schools — November 2014)

¢ An understanding of how citizens can influence decision-making through the democratic
process;

e An appreciation that living under the rule of law protects individual citizens and is essential for
their wellbeing and safety;

¢ An understanding that there is a separation of power between the executive and the judiciary,
and that while some public bodies such as the police and the army can be held to account
through Parliament, others such as the courts maintain independence;

¢ An understanding that the freedom to choose and hold other faiths and beliefs is protected in
law;

e An acceptance that other people having different faiths or beliefs to oneself (or having none)
should be accepted and tolerated, and should not be the cause of prejudicial or discriminatory
behaviour; and

¢ An understanding of the importance of identifying and combatting discrimination.
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SPIRITUAL, MORAL, SOCIAL & CULTURAL DEVELOPMENT

POLICY OBJECTIVES
Spiritual Development

1. To promote the development of personal beliefs and creative expression

2. Tofoster a sense of community within students and to build self-respect and respect for others

3. To encourage an enquiring attitude to the meaning and purpose of life and appreciation of the
natural world and man’s achievement in it

Moral Development
e To develop students’ ability to make reasoned judgements on moral issues
Social Development

e To encourage strong personal contributions to the well-being of social groups and to form
effective relationships with them

Cultural Development

e To develop the students’ understanding of the diversity of religious, social, aesthetic, ethnic and
political traditions and practices — nationally and internationally

Chiltern Hills Academy recognises its importance in the spiritual, moral and cultural development of the
young people whom it educates. The potential for spiritual development is in everyone and not confined
to a particular religious belief or faith or to a particular occasion such as collective worship.

MONITORING
1. During Governor visits, governors will discuss and review evidence of spiritual, moral and cultural
development throughout the Academy.
2. The Learning and Teaching Committee will review evidence of spiritual, moral and cultural
development through development plans and feedback from Governor reports.

REVIEWING
The Governing Body is responsible for reviewing its policies and the Principal is responsible for reporting
on the implementation of the policy.

1. Has the policy been successfully implemented?

2. Has the policy had the intended impact in the Academy and on the young people?

3. Are the current objectives to remain the same and do they support other policies and
development priorities?

NOMINATED MEMBER OF STAFF: The Principal

In respect of Spiritual Development Chiltern Hills Academy seeks to:
o Promote the development of personal beliefs
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o Develop a sense of awe and wonder in the natural world and man’s achievement
Acknowledgement that feelings of transcendence form an important element to many
students’ lives

Develop an enquiring attitude to the search for meaning and purpose in life

Promote self-respect and individual responsibility

Develop a sense of community and a respect for others

Provide opportunities for creative expression

Promote an awareness of the value of feelings and emotions

In respect of Moral Development, Chiltern Hills Academy seeks to:

o Present knowledge and teach the codes and conventions of conduct agreed by society

o Develop an understanding of the criteria used as a basis for making judgements on moral
issues

o Develop the ability to make reasoned judgements on moral issues

In respect of Social Development, Chiltern Hills Academy seeks to:

o Develop students’ knowledge of the ways in which societies function and are organised —
from the family to the Academy and thence to wider groupings (local, national, international)

o Help students understand how individuals relate to each other and to the institutions, and
how the curriculum relates to society

o Foster students attitudes to show the capacity to adjust to a range of social contexts by
appropriate and sensitive behaviour

o Give students skills in taking on, as appropriate, the roles of leader and team worker,
exercising responsibility, initiative and co-operation

o Encourage students to make a strong personal contribution to the well-being of social

groups and to form effective relationships within them

In respect of Cultural Development, Chiltern Hills Academy seeks to develop it’s students in
the:

o Knowledge of the nature and roots of their own cultural traditions and practices and of the
key features of other major cultural groups within their society

. Understanding of the diversity of religious, social, aesthetic, ethnic and political traditions
and practices — nationally and internationally

o Personal participation and accomplishment in a wide range of cultural fields

o Capacity to relate what they learn in the Academy to the wider aspects of the place of culture

in modern society
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MONITORING, EVALUATION AND REVIEW
This policy will be reviewed when there are changes in the law or at least every two years,

to assess implementation and effectiveness.

This policy will be promoted and implemented throughout the Academy.
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