
At Chiltern Hills Academy, our commitment to inclusion is rooted in our Christian vision that every individual is created in the image of God and is therefore of equal worth and dignity. We strive to be a nurturing, compassionate, and welcoming community where all are known, valued, and supported to flourish.
Guided by our  vision “to live life in all its all  its  fullness” (John 10 vs 10 ) and our school values of love, compassion, hope, respect, forgiveness, self-discipline and honesty we are dedicated to ensuring that every learner—regardless of need, background, or circumstance—has full access to a high-quality education and the opportunity to achieve their full potential. 
We ensure that our school is a clam welcoming learning environment for all our learners and respond to those who have disabilities of all kinds. We understand the importance of planning continuous procedure to ensure that our staff and students are safe.
The Equality Act 2010 defines disability as a physical or mental impairment which has a long – term and substantial adverse effect on their ability to carry out normal day – day activities. Indeed, this includes disability of all kinds such as sensory impairments, those affecting sight or hearing, long term medical conditions, SEND among others. The school's threshold for disability allows for reasonable adjustments including but not limited to access for all students to all areas of the Academy.
 Accessible facilities include:  
· Accessible toilets across the Academy 
· Disabled Access shower   
· Lift in the main atrium, F block and E block 
· Disabled parking bays in car parks 

We aim to ensure that the Equality Act 2010 is clearly understood and directly determine our day-to-day practice as an institution. As such we make reasonable adjustments including auxiliary aids and services to ensure that disabled staff and learners are not at a disadvantage compared to others we identify:
a physical or mental impairment;
looking into adverse effects and assessing which are substantial;
considering if substantial adverse effects are long term;
 judging the impact of long-term adverse effects on normal day to day activities.

Staff are equipped with the knowledge and skills to ensure that lessons are planned and delivered to meet the needs of our learners with a through adaptive teaching including scaffolding, extended time for completion, the use of hinge questions, self and peer assessment, and group task and opportunities for all learners to make progress. This includes a close working relationship between the SEND and Quality of education team. This is further supported by the SEND graduated approach which is linked to our SEND local offer.

Through strategic planning, curriculum leaders ensure that sequencing and content are fit for purpose and include the needs of our learners as identified but also keeping track of those emerging needs. We support all our learners in the remote space either through our Alternative School Provision programme but also ensure that our learners are allowed to have access to quality resources that enhances their learning experience if they are not physically able to come into school due to health related or other concerns.  We aim to consistently provide work in a variety of formats including written instructions, recorded explanations, visual resources to support different learning styles, where possible we ensure that our learners have alternative format for submission. Technology used such as laptops, tablets and apps are selected to ensure that they are accessible and user-friendly for all students.

We  boat being an school that engages parents, carers, guardians, the student’s voice and other stakeholders to ensure that the right decision is made to tackle challenges in a reasonable cohesive manner. In addition to this, we consistently use the feedback from students through surveys and the student voice to make the necessary adjustments to our day-to-day practice. 
 

